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Sunlight is said to be the best of disinfectants.
Louis Brandeis, “Other people’s money
Harper's WeeklyDecember 20, 191

The people have the right of access to informatioconcerning the conduct of
the people’s business, and therefore, the meetingspublic bodies and the
writings of public officials and agencies shall bepen to public scrutiny.

California Constitution, Article I, 83 (b
Added by Proposition 59 (2004

Openness in government is essential to the functimy of a democracy.
International Federation of Professional & Techriéagineers, Local 21 v. Superior Col
California Supreme Court, 42 Cal.4th 319 (20

rt
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Transparency & Accountability:
Pursuing the Public’s Right to Know
A Leqgislative Oversight Hearing

This briefing paper prepares the members of that®drocal Government Com-
mittee for their October 20, 2010 oversight heaonghe requirements for public
officials to disclose their compensation.

At the request of Senator Lou Correa, the Commétgeed to hold a hearing in
Santa Ana to explore legislative reforms in lightexent disclosures about un-
usual compensation practices in the City of Betl alsewhere. The October 20
hearing gives legislators a chance to explore booad policy questions:

* Should state law require more compensation disob@su

* What compensation should public officials disclose?

* Which public officials should disclose their compation?

* How should public officials disclose their competsat?

Introduction

Beginning in July, newspaper articles reported thatCity of Bell’s city council
members received salaries that total $1,800 annfaaltheir council service.
However, most of Bell's city council members alscaived annually:

$18,895 for serving on the Public Financing Auityor

$18,895 for serving on the Surplus Property Autgior

$18,895 for serving on the City Housing Authority.

$18,895 for serving on the Planning Commission.

$720 for serving on the Community Redevelopigency.

Bell's contract with its former city manager paidnh$23,000 for each biweekly
pay period. The contract provided automatic 12&esaif the City had a “positive
cash position” in the previous fiscal year. Amatiger benefits, the contract re-
quired the City to pay for the employee’s costBRS membership for retirement
benefits. The City agreed to fully reimburse argaenses of the employee and his
dependents that were not covered by the City’s cagdilental, and vision insur-
ance policies. The contract also allowed the foroitg manager to borrow up to
$80,000 from the City, repaid with his vacatiorvieaime.



Reacting to the Bell stories, legislators propatede reforms:

SB 501 (Correa)would have required local officials and key staffile an-
nual compensation forms. StatuSied on the Senate Floor.

AB 192 (Gatto)would have limited PERS liability for an employse&Xxces-
sive compensation. StatuBied in the Senate Rules Committee.

AB 194 (Torrico) would have limited the amount of compensation used
calculate a public employee’s pension. Statdstoed.

AB 827 (De La Torre)would have required performance reviews before
raises to executive staff and would have prohibaetbmatic raises and con-
tract renewals. Statud/etoed.

AB 900 (de Ledn)requires the City of Bell to pay for reimbursingcess
property tax bills for retirement benefits. Stat®&gned; Chapter 223, Stat-
utes of 2010.

AB 1955 (De La Torre)would have required local governments to adopt
staff contracts in public and would have stoppekkvelopment activities in
cities with excess compensation. StatHailed on the Senate Floor.

AB 2064 (Huber)would have required the state government and kEgaih-
cies to post their officers and employees’ annakdrges on their websites.
Status Died in the Senate Government Organization Cdtemi

On August 3, State Controller John Chiang requaids and counties (but not
special districts and school districts) to idensafgcted officials and public em-
ployees’ compensation as part of their requirechfiseports to the state. The Con-
troller plans to post this information on his websstarting in November.

On August 13, State Controller John Chiang repditatithe initial phase of his
audit of Bell's finances discovered that the Ciaercharged property taxpayers for
retirement benefits.

On September 15, Attorney General Edmund G. Brawriiléd civil suits against
four Bell council members and four city officiat)arging fraud, civil conspiracy,
waste of public funds, and breach of fiduciary duty



On September 21, Los Angeles County District Aggréteve Cooley arrested
eight former and current Bell officials and offisean felony charges connected
with their compensation practices.

On September 22, State Controller John Chiangsetkan audit of Bell's finances
that found a lack of accounting controls resultefiscal mismanagement in com-
pensation practices, bond funding, contracts, lteoads, and real estate deals.

On September 22, the Joint Legislative Audit Cortemitthe Assembly Account-
ability and Administrative Review Committee, ane thssembly Local Govern-
ment Committee jointly held an oversight hearingacramento. Called “Local
Government Transparency & Compensation,” the hgawias an opportunity for
the Assembly Members to hear from the State Audibar State Controller’'s Of-
fice, and the Attorney General’s Office. Localiotils and members of the public
also talked to the Assembly Members.

On October 18, the Assembly Accountability and Aulstrative Review Commit-

tee will hold a hearing in the City of Bell to kst to residents’ concerns and con-
sider legislative responses.

What State Law Requires

The laws that govern public officials’ compensatappear in several constitu-
tional provisions and statutory locations. Althbugpt exhaustive, this summary
explains some of those limits and procedures. Apmendix, prepared by the As-
sembly Local Government Committee, provides citegio

Compensation Amounts

The California Constitution requires atbunty boards of supervisorsto set their
own compensation by ordinance. Some countiestiak supervisors’ pay to the
compensation received by superior court judges trd counties’ own manage-
ment employees. The California Constitution alémass charter counties to set
county employees’ compensation.

The California Constitution alloncharter cities to determine the process for set-
ting the compensation of their municipal officensl@mployees.



General law cities may pay salaries to their council members, usistputory
schedule based on population:

Up to and including 35,000 residents $300 a mont
Over 35,000 and up to and including 50,000 $46tath
Over 50,000 and up to and including 75,000 $56tath

Over 75,000 and up to and including 150,000 $60math
Over 150,000 and up to and including 250,000 $80math
Over 250,000 residents $1,000 a month

By ordinance, a city council can increase its sagdoeyond these statutory
amounts, but a raise can't exceed 5% a year deckast increase. State law pro-
hibits automatic salary increases. With majoribger approval, city council
members can receive salaries that are higher arltvan the statute prescribes.

Unless specifically authorized by state |l@general law cities can’t provide higher
compensation for their council members’ servicether commissions, commit-
tees, boards, or authorities. Some state laws fimaicompensation that city coun-
cil members can receive when they serve on othédiebo However, if another
statute allows compensation, but does not set auainstate law limits the
maximum amount to $150 a month. These statutorgdion general law cities do
not apply to what a city can provide its councilmters for retirement, health and
welfare, and federal social security benefitshd tity pays the same benefits for
its employees. These statutory limits do not applhe reimbursement of council
members’ actual and necessary expenses (AB 11la0etre, 2005).

Most special districts pay stipends to the members of their governingdsaisu-
ally a statutorily set amount for each meetingamheday of service. A few special
districts have statutory authority to pay monttdjasies to their governing boards.

State law allows the governing boardsdfool districts andcommunity college
districts to receive monthly salaries, based on the distrasterage daily atten-
dance and the counties’ populations. Tbenty boards of education may receive
monthly salaries based on their counties’ poputatio

Procedural Requirements

While the California Constitution appears to giwelcties and charter cities con-
trol over their compensation practices, a seriesoaft decisions explains “that
there is a clear distinction between shubstancef a public employee labor issue



and theprocedureby which it is resolved. The District Court of pgal’s decision
in County of Sonoma v. Superior Co(2009) 173 Cal.App.4th 322 repeated the
rule that “procedural statutes do not conflict vittle constitutional powers of local
governments.”

Counties, cities, and special districts (but ndiosd districts) must adopt written
policies that control their reimbursements for exges. In addition, if a local
agency compensates its governing body or key skaf§e local officials must re-
ceive ethics training every two years (AB 1234 jr&a, 2005).

TheMeyers-Milias-Brown Act governs local governments’ relations with their
employees and portions of the Education Code gos@nnol districts and com-
munity college districts’ employee relations. Téesllective bargaining and rep-
resentation procedures generally do not apply ¢éz@tkve employees --- county
administrators, city managers, special district aggns, school superintendents,
community college presidents --- who are employgdabd report directly to, lo-
cal elected governing boards.

The governing bodies of all local agencies (inatgdschool districts) must ratify
their executive employees’ contracts of employmemipen session and reflect
those decisions in their minutes. This requirenagmiies to superintendents, dep-
uty superintendents, assistant superintendengsgiass superintendents, commu-
nity college presidents, community college vicesptents, community college
deputy vice presidents, general managers, city g@asacounty administrators, or
similar chief administrative or executive officerfhese employment contracts and
settlement agreements must be publicly availalB=1(®06, Hart, 1992).

TheCalifornia Public Records Act requires public records to be open to inspec-
tion during office hours and gives every persoightrto inspect public records,
with specific exceptions. The Act also provides pmocedures for requesting cop-
ies of public records. Among the specific exempgiare employment contracts
between public agencies and public officials or Eyges.

TheRalph M. Brown Act requires local agencies’ meetings to be “openparid
lic,” with specific exceptions. For example, adbagency’s legislative body may
meet in closed session to consider the appointreemi/oyment, evaluation, disci-
pline, or dismissal of an employee unless the eyg@asequests a public session.
However, the Brown Act prohibits local official®ofn taking final action in a
closed session on an unrepresented employee’s osatm.



The California Supreme Court explored the tensetmvben personal privacy and
public information ininternational Federation of Professional and TedahiEn-
gineers, Local 21, AFL-CIO v. Superior Co(@2007) 42 Cal.4th 319. The Su-
preme Court said “that disclosure of governmerdrgahformation serves a sig-
nificant public interest.” The Court also explain@at a “public employee’s salary
relates to a particular person, but ... it is a maitgublic interest and not primar-
ily a matter of the individual’s private business.”

ThePolitical Reform Act requires public officers and key employees todiaual
statements of economic interest that disclose the@stments, property interests,
and sources of income. Local officials and key lxyges file their annual state-
ments with their agencies’ clerks. Statementscofiemic interest (“Form 7007)
are open for public inspection; copies must belalbd within two business days
of receipt.

Should State Law Require More Compensation Disclosa?

The first of the four policy questions facing sthagislators is whether state law
should require more compensation disclosure. Subeervers believe that if
Bell's residents had known how much money theimoidunembers were making,
they would have resisted sooner. Similarly, ifIBetouncil members knew more
about their key staff’'s compensation, they mighthreove approved increases.

@&~ Does state law give Californians enough informatiaout the com-
pensation paid to their public officers and offisia

&~ should state law require public agencies to disslib&e compensation
they pay to their officers and officials?

@&~ Do constitutional and statutory guarantees of pee privacy prevent

public agencies from disclosing the amounts ordygfecompensation they
pay their public officers and officials?

&~ sShould the Legislature codify the California SupeeCourt’s conclu-

sions from its 2007 “Engineers” decision? Shouldre be exemptions for
peace officers and other public safety employees?



What Compensation Should Public Officials Disclosg

Even among those who advocate for more compensdisclosure, not everyone
agrees about what constitutes compensation. Sehewé that listing public offi-
cers and key staffs’ salaries is enough informatiOthers point out that the public
cost of employees’ benefits offsets what may appehe lower salaries.

Consider the hypothetical example of two chief exiee officers who are em-
ployed by two different agencies to perform ideaitiduties. Agency A pays its
chief executive officer $110,000 a year, while theef executive officer of
Agency B makes $130,000. Comparing only their ahsalaries is misleading if
Agency A fully pays its CEO’s PERS premiums, wiGIEO B pays half of her
PERS cost. Although her annual salary is highBQ@®@'s net income may be
lower. From the taxpayer’s point-of-view, the paldost to Agency A of its
CEO's total compensation may be more than what Agé&nspends to compen-
sate its CEO.

Responding to public concerns after the Bell d=sates, about 90% of the city
managers responded to a survey by the League ibbi@& Cities. The League
asked city managers to report the amount of momégox 5” of their 2009 fed-
eral W-2 forms. The League explained that the Baxnount includes salaries and
many fringe benefits that are subject to federabime taxation. Box 5 does not
include the cities’ payments for defined benefitreenent programs or the cities’
costs of health insurance. Some city manageraded additional information
about their compensation. The League of Califo@itees posted these results
online: www.cacities.org/index.jsp?zone=locc&previewStorg§2Q1#

Some cities have started posting their officiatghpensation online. For example,
the website for the City of Laguna Hills (Orangeu@ty) now includes a “Public
Officials’ Compensation Report” which describes siadaries and stipends paid to
its city council members. It also includes salafprmation for seven key staff
positions plus the combined total of each staff imens annual compensation.

However, the report does not identify the costatecompensation category:
www.ci.laguna-hills.ca.us/civical/inc/displayblob@disp?BlobID=3307

The County Administrative Officers Association cdlfornia conducted a survey
similar to the League of California Cities’ surveygking county administrators to
report their “Box 5” compensation and to commentlmother types of compen-
sation they received in 2009. That survey is nailable online.



This summer the California State Senate begannupgs employees’ salaries
online: www.senate.ca.gov/~newsen/senate_payroll_081510At80, the California

State Assembly posts online the salaries of AssgiMiimbers and their staff:
www.assembly.ca.gov/defaulttext.asp

&~ salaries Should public officials disclose their annualesaes?

&~ Benefits Should public officials disclose the employexssts of their

benefits? Which benefits? Defined benefit reteenprograms? Deferred
compensation programs? Employer costs of healtlefits, including
medical, dental, eyewear, and counseling progransfé insurance premi-
ums? The costs of providing benefits to dependemtgamily members?

&~ ReimbursementsShould public officials disclose the employ@ey-
ments to reimburse officials for travel and outpoicket costs?

Qg"’Perguisites Should public officials disclose the other mangtind

nonmonetary perquisites of office that their emetsyprovide? Which
perks? Vehicle allowances? Telecommunicatiomalloces? Housing and
clothing allowances? Professional dues?

&~ Ethics training Should public officials disclose if state lavquéres
them to receive ethics training? If so, shouldlmubfficials report the date
of their most recent ethics class?

Which Public Officials Should Disclose Their Compegation?

One hallmark of the American federal system isdéierate fragmentation of
government institutions --- no public agency hasugih political power to operate
alone. In addition to the separation of state gowent’s powers into legislative,
executive, and judicial branches, governance if@ala relies on many directly
elected constitutional officers. One result oftlieliberate institutional fragmenta-
tion is how hard it is to keep track of who is resgible for what.

State law also sets up regional agencies and gmesa@rnments. In all of these
state, regional, and local governments thergoalbé c officers (both elected and



appointed) who make public policy apdblic officials (employees) who carry out
those policies.

&~ Constitutional officers Should state law require constitutional officers
and their key employees to disclose their comp&smsat

&~ state agencies and departmenghould state law require state agency

secretaries and state department directors and ey employees to dis-
close their compensation?

= The Legislature Should state law require legislators and thay lem-
ployees to disclose their compensation?

@~ The courts Should state law require justices and judgestaed key
employees to disclose their compensation?

&~ University of California Should state law require the UC Regents and
key UC employees to disclose their compensation?

There are literally thousands of regional and |@cdities: 58 counties, 481 cities,
about 3,300 special districts (of which about 1,880e directly elected or ap-
pointed governing boards), perhaps 1,200 joint psagencies (JPAS), about
1,100 school districts, 72 community college dess;i 58 local agency formation
commissions (LAFCOs), and 31 air pollution contitricts and air quality man-
agement districts (APCDs and AQMDs).

In other words, there may be about 18,000 locaiteteofficers who employ tens
of thousands of local executives and senior massager

In determining who should disclose compensation58B (Correa, 2010) pro-
posed to use the standard set by the PoliticalrRefaxt. If the Political Reform
Act requires a local officer or official to file aannual statement of economic in-
terests (“Form 700”), then SB 501 would have respithat person to also file an
annual compensation disclosure form.

SB 501 specifically referred to Government Code22®7
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87200. This [disclosure] article is applicablestected state officers,
judges and commissioners of courts of the judimiahch of government,
members of the Public Utilities Commission, memldrhe State Energy
Resources Conservation and Development Commissiembers of the
Fair Political Practices Commission, members ofGlagfornia Coastal
Commission, members of planning commissions, mesniikethe board of
supervisors, district attorneys, county counselanty treasurers, and chief
administrative officers of counties, mayors, citgmagers, city attorneys,
city treasurers, chief administrative officers aneimbers of city councils of
cities, and other public officials who manage peiimivestments, and to can-
didates for any of these offices at any election.

The Fair Political Practices Commission says thatenthan 100,000 public offi-
cials must file Form 700 annual statements of esoaanterests. The Commis-
sion annually receives about 23,000 Form 700 fdifrgm state officials and
multi-county agencies, while local officials filedir annual statements with their
own agencies.

&~ | ocal governmentsShould state law require local government office
and officials to disclose their compensation? WRicCounties? Cities?
Special districts? Joint powers agencies?

&= Schools Should state law require school entities’ offscand officials
to disclose their compensation? Which? Schoafidis? Community col-
lege districts? County offices of education, cgldards of education, and
county superintendents?

&~ Regional agenciesShould state law require regional agencies’aaffs
and officials to disclosure their compensation? iahA LAFCOs? APCDs
and AQMDs? Regional land use commissions likeFgancisco Bay Con-
servation and Development Commission, the Taho®Radlanning
Agency, the Coastal Commission, the Delta Planfiaghmission, and the
Delta Stewardship Council?
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How Should Public Officials Disclose Their Compeng&on?

Advocates differ over how public agencies and pubfficials should disclose
their compensation. Some believe that there shoaila statewide database that
annually collects information about public offidgatompensation and posts the
results online.

Others worry that the state government’s experientiebuilding online databases
suggests that technological approaches resultparestve cost overruns and
missed deadlines. They suggest following the apgron the Political Reform
Act, with public officials filing public documentsith their own agencies’ clerks.
SB 501 (Correa) would have used that method.

&~ should a statewide electronic database collectmadage compensa-
tion disclosure information?

&~ |f so, who should be responsible for designing eperating the data-

base? The Fair Political Practices Commissionf?e Attorney General?
The Secretary of State? The State Auditor?

&~ \What is a realistic cost to construct and operatgatewide database?

%~ should public officials annually report their coemsation to their own
agencies’ clerks?

&~ |f so, who should be responsible for designing disdeminating a

standard reporting form and instructions? TherHolitical Practices
Commission? The Attorney General? The Secrefabyate? The State
Auditor?

&~ What is a realistic cost to develop and dissemiaateporting form?

The California Constitution requires the state goweent to pay for the costs of
new state mandated local programs. State law ic@ntamplex and sometimes
cumbersome procedures for local governments todilabursement claims with
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the Commission on State Mandates which then adjteiahe local claims and
recommends reimbursement amounts to the Legislature

Some requirements which seemed inexpensive wheatezghbave become the sub-
ject of significant claims for state reimbursemelRar example, the Legislature
amended the Brown Act to require local officialgtepare and then post their
meeting agendas 72-hours before public meetings2@8!, Connelly, 1986; SB
26, Kopp, 1993; SB 1426, Burton, 1993). Legislathiought that the compliance
costs would be minor. Nevertheless, the Legigtafinalyst’s Office reports that
local officials claim over $20 million annually pyepare agendas, post agendas,
disclose the results of closed sessions, andltreat officials.

SB 501 (Correa) attempted to avoid significant minsement claims by imposing
its disclosure requirements on the public officard officials and not on the local
agencies. However, if the local government hacthsie, SB 501 would have re-
quired the agency to post the compensation disaastormation.

&~ Who should disclose compensation information? pitdic agency
that pays compensation? The individual who resecmnpensation?

= Should legislators expect local governments torélmbursement

claims for the costs of computing and then disolp$heir public officials’
compensation?

&= Are there ways to reduce the compliance costs?
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Appendix: Existing Law

Authorizes a city council to enact an ordinancevjglog that each member of the city coun-
cil shall receive a salary[Government Code 836516 (a) (1)]

Prescribes population-based limits on salariesgeaéral law cities are authorized to pay
city council members. These limits range from imam of $300 per month for cities with
a population of 35,000 or less to a maximum of Q,0er month for cities with over
250,000 residents[Government Code 836516 (a) (2)]

Authorizes the salary of council members to beaased, beyond the statutorily provided
amount, by an ordinance or by an amendment todinance, but the amount of the increase
shall not exceed an amount equal to 5% for ea@ndal year from the operative date of the
last adjustment of the salary in effect when thdir@ance or amendment is enactdéov-
ernment Code 836516 (a)(4)]

Prohibits an ordinance from being enacted or anehaerovide automatic future increases
in council member salariesfGovernment Code 836516 (a)(4)]

Provides that at any municipal election, the qoestif whether city council members shall
receive a salary for services, and the amountaifdhlary, may be submitted to the electors.
[Government Code 836516 (b)]

States that if a majority of the electors votingheg election favor it, all of the council mem-
bers shall receive the salary specified in thetelecall. [Government Code 836516 (b)]

Allows city council members to be reimbursed fatuat and necessary expenses incurred in
the performance of official dutiesfGovernment Code §36514.5]

Specifies that a city council may not authorize pensation to any of its members for any
purpose in an amount exceeding the salary city@borembers currently receive unless that
additional compensation is authorized by stat{@overnment Code 836516 (c)]

States that unless otherwise specified by statnte)ected member of a city council who
serves on a commission, committee, board, authanitgimilar body that is created by, or is
under the jurisdiction of, a city council shall meteive compensation for that service in ex-
cess of $150 per month for each commission, cora@itioard, authority, or similar body
upon which the member servefGovernment Code 836516 (c)]

10)States that any amounts paid by a city for retimgnteealth and welfare, and federal social

security benefits shall not be included for purgoskdetermining salary, provided that the
same benefits are available and paid by the cititdeemployees[Government Code
836516 (d)]

11)Requires, under Article XI of the Constitution cdiornia, that properly adopted city char-

ters supersede any existing charter, and with otspenunicipal affairs shall supersede all
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laws inconsistent therewith.

12)States, in Article Xl of the Constitution of Califoa, that it shall be competent in all city
charters to provide, in addition to those provisiatlowable by the Constitution, and by the
laws of the state for:

a) The constitution, regulation, and government ofdit police force;
b) Subgovernment in all or part of a city;
c) Conduct of city elections; and,

d) Plenary authority is hereby granted, subject oolthe restrictions of Article XI, to pro-
vide therein or by amendment thereto, the mannetich, the method by which, the
times at which, and the terms for which the sevenathicipal officers and employees
whose compensation is paid by the city shall beteteor appointed, and for their re-
moval, and for their compensation.

13)Requires, under Article XI of the Constitution cél@ornia, a county charter to provide for:

a) The compensation, terms, and removal of membettseafoverning body. If a county
charter provides for the Legislature to prescrimdalary of the governing body, such
compensation shall be prescribed by the governaly by ordinance; and;

b) The fixing and regulation by governing bodies, bgioance, of the appointment and
number of assistants, deputies, clerks, attachéspiner persons to be employed, and for
the prescribing and regulating by such bodies efabwers, duties, qualifications, and
compensation of such persons, the times at whihierms for which they shall be ap-
pointed, and the manner of their appointment antbxel.

14)Provides that any ordinance which changes superaisalaries shall become effective 60
days after its adoption[Government Code §25123.5]

15)Requires the board of supervisors to prescribedngpensation of all county officers and
provide for the number, compensation, tenure, agp@nt and conditions of employment of
county employees. Except as otherwise requireddayi@ 1 or 4 of Article Xl of the Cali-
fornia Constitution, such action may be taken Isphation of the board of supervisors as
well as by ordinance [Government Code 825300]

16)Requires, under the Brown Act, that all meetinga td@gislative body of a local agency be
open and public and all persons be permitted emdttinless a closed session is authorized.
[Government Code §54953]

17)Requires, at least 72 hours before a regular ngdtie legislative body of the local agency,
or its designee, to post an agenda containinged ¢peineral description of each item of busi-
ness to be transacted or discussed at the meetohggling items to be discussed in closed
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session. [Government Code §54954]

18)Authorizes a legislative body of a local agenchaotd closed sessions with the local
agency’s designated representatives regardingatbees, salary schedules, or compensation
paid in the form of fringe benefits of its reprewehand unrepresented employees, and, for
represented employees, any other matter withiistdiertorily provided scope of representa-
tion. [Government Code 854957.6]

19)Prohibits closed sessions from including final @cton the proposed compensation of one or
more unrepresented employee$Government Code 854957.6]

20)Governs, under the Meyers-Milias-Brown Act, labassragement relations and collective
bargaining in California local governmenfGovernment Code §3500-3511]

21)Provides that all contracts of employment with pesintendent, deputy superintendent, as-
sistant superintendent, associate superintendeminecinity college president, community
college vice president, community college deputg\president, general manager, city man-
ager, county administrator, or other similar cladministrative officer or chief executive of-
ficer of a local agency shall be ratified in an wgession of the governing body which shall
be reflected in the governing body’s minutg&overnment Code 853262]

22)Requires all contracts of employment between an@yep and a local agency employer to
include a provision which provides that regardieisthe term of the contract, if the contract
is terminated, the maximum cash settlement thanaployee may receive shall be an
amount equal to the monthly salary of the emplayeéiplied by the number of months left
on the unexpired term of the contract. Howevethéf unexpired term of the contract is
greater than 18 months, the maximum cash settlesimatitbe an amount equal to the
monthly salary of the employee multiplied by 185overnment Code §53260]

23)Provides that in enacting the Public Records A, ltegislature, mindful of the right of in-
dividuals to privacy, finds and declares that as¢esnformation concerning the conduct of
the people’s business is a fundamental and negesghat of every person in this state.
[Government Code 86250]

24)Provides that every employment contract betwedata sr local agency and any public offi-
cial or public employee is a public recorfiGovernment Code §6254.8]

Prepared by Katie Kolitsos, Chief Consultant, Adsigrhocal Government Com-
mittee (September 2010).
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